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Environmental Protection Initiatives

The Agency attaches great importance to environmental
protection and put efforts on reducing and recycling waste during
daily operation to reduce generating excessive waste and avoid
damaging the environment. Through the monthly publication of
‘Green Tips', the implementation of ‘Green Ambassador’ and the
‘Reduction of Waste and Carbon Campaign’, we are committed
to arouse the awareness of ‘Green Living’ among our colleagues
and service users. In addition to making improvements in existing
facilities, we also actively study the feasibility of revitalising the
Headqguarters Building to advocate ‘Environmental Protection and
Green Living'.

Last year, the Agency has been awarded ‘Wastewi$e Certificate —
Excellence Level of the Hong Kong Green Organisation Certification’
of Environmental Campaign Committee and Environmental
Protection Department, ‘CLP GREENPLUS' Recognition Award of
CLP Power Hong Kong Limited in recognising our measures to
promote environmental protection. Besides, the Agency has joined
‘Energy Saving Charter on Indoor Temperature 2015" and ‘Energy
Saving Charter on No ILB’ of Electrical and Mechanical Services
Department and Environment Bureau to practice the concept of
environmental protection continuously.
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provide job skills training for people with disabilities, promote
employment of people with disabilities, and create inclusive
workplaces. Last year, we have provided over 7,196 hours of
training for people with disabilities, and have recruited 17 new
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